I V £ER S I T Y

SOUTH(AROLINA.

SOCIAL DETERMINANTS OF HEALTH (SENIOR FACULTY POSITION)

The University of South Carolina’s Arnold School of Public Health invites applications for a
tenured/tenure-track faculty position at the level of Professor for scholars interested in social
determinants of health. This senior faculty member would contribute to the leadership and
expansion of the school’s existing strengths in research, teaching, and outreach related to
addressing health disparities through understanding and acting on social determinants of health.
Scholarly interests should be guided by a social-determinants perspective emphasizing social,
political, economic, and/or cultural factors that are embedded in our society and influence
population health.

The position will be in the Department of Health Promotion, Education, and Behavior
(http://www.sph.sc.edu/hpeb). The Department is interdisciplinary, collaborative, energetic, and
progressive. Candidates are expected to demonstrate achievement in scholarship
commensurate with appointment at full rank, a strong record of extramural funding, ability to
mentor junior faculty members, and ability to foster our partnerships with community, state,
national, and global organizations. Candidates should possess a doctoral degree in public
health, health behavior or promotion, sociology, anthropology, policy sciences, psychology,
epidemiology, or a related field.

To apply: Send letter of application, curriculum vita, a copy of two scholarly works, and contact
information for three references to: Ken Watkins, Ph.D., Search Committee Chair, c/o Memory
Bacon, Department of Health Promotion, Education, and Behavior, Arnold School of Public
Health, University of South Carolina, Columbia, SC 29208; Phone (803) 777-6255, Fax (803)
777-6290. Electronic applications may be sent to mroyal@sc.edu.

The University of South Carolina is an affirmative action, equal opportunity employer. Minorities
and women are encouraged to apply. The University of South Carolina does not discriminate in

educational or employment opportunities or decisions for qualified persons on the basis of race,
color, religion, sex, national origin, age, disability, sexual orientation, or veteran status.



